Diversity
Diversity and inclusion at Allen & Overy LLP is a business
imperative. We believe it is essential in order for us to be
successful in today’s global market.
We work continuously to broaden access to Allen & Overy
and to the legal profession as a whole. Our aims are to:
––Widen the talent pool from which we select the brightest
and best graduates
––Give talented students the opportunity and aspiration
for a career in law, and
––Have a workforce that reflects the diversity of the
communities in which we operate.
Allen & Overy is committed to a policy of equal
employment opportunity and to a program of affirmative
action in order to fulfill that policy. It is the policy of
Allen & Overy to afford all employees and applicants
equal opportunity for employment and advancement
based on individual qualifications and the overall essential
functions of the job, without regard to factors unrelated
to job performance such as marital, parental or veteran
status, race, color, religion, sexual orientation, national
origin, citizenship, age, gender, gender identity, gender
expression, disability unrelated to job performance,
genetic information or any other legally protected status.

Allen & Overy is an international legal practice with approximately 5,000 people, including some 527 partners, working in 44 offices
worldwide. Allen & Overy LLP or an affiliated undertaking has an office in each of:
• Casablanca • Johannesburg • New York • São Paulo • Toronto • Washington, D.C. • Bangkok • Beijing • Hanoi • Ho Chi Minh City • Hong Kong
• Jakarta* • Perth • Shanghai • Singapore • Sydney • Tokyo • Yangon • Amsterdam • Antwerp • Barcelona • Belfast • Bratislava • Brussels
• Bucharest* • Budapest • Düsseldorf • Frankfurt • Hamburg • Istanbul • London • Luxembourg • Madrid • Milan • Moscow • Munich • Paris
• Prague • Rome • Warsaw • Abu Dhabi • Doha • Dubai• Riyadh* – * Associated office
Allen & Overy means Allen & Overy LLP and/or its affiliated undertakings. The term partner is used to refer to a member of Allen & Overy LLP or an
employee or consultant with equivalent standing and qualifications or an individual with equivalent status in one of Allen & Overy LLP’s affiliated undertakings.

